Section 1.

A.

A.

Section 2.

ARTICLE #27

PROMOTIONAL PROCEDURES

Qualifications for Lieutenant, Captain, and Battalion Chief

Applicants for Lieutenant must have served at least five (5) continuous years with
the “City of Venice Fire Department”, must possess Fire Officer I certification, and
must have passed all components of the testing procedure in Section 2.

Applicants for Battalion Chief or Captain must have served at least six (6)
continuous years with the “Venice Fire Department” and at least one (1) of those
years as a Lieutenant. Applicants must possess Fire Officer I certification, and
have passed all the components of the testing procedure in Section 2. Applicants
must possess Fire Officer Il certification or at least an Associate’s Degree in Fire
Science or related field from an accredited college or university.

In the event of the creation of a new position in the Fire Department, the Fire
Chief will have the right to waive the time and grade requirements.

Testing

Procedure for Lieutenant

1.

When the Fire Chief is apprised, whether by personal letter of intent to leave or by
City action, that a vacancy will be created, an assessment review, which may
include written as well as oral components, will be given to all eligible and
interested candidates. The assessment review shall be conducted by a panel
selected by the City.

Each applicant shall be assigned seniority points based on one (1) point for every
twelve (12) months of service with the City of Venice Fire Department.

When a Lieutenant’s position is vacant, the Fire Chief shall select from the top
three (3) candidates.

All personnel who have participated in the promotional process shall be able to
review all components of their respective assessment elements by appointment.
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Procedure for Captain or Battalion Chief

1. When the Fire Chief is apprised, whether by personal letter of intent to leave or by
City action, that a vacancy will be created, an assessment review, which may
include written as well as oral components, will be given to all applicants that meet
the requirements. The assessment review will be conducted by a panel of
individuals selected by the City.

2. When a Fire Captain or Battalion Chief vacancy occurs, the Fire Chief shall select
one from all the eligible candidates.

3. All applicants shall be able to review the components of their respective
procedures by appointment.

The entire promotional procedure for Lieutenant. Captain, or Battalion Chief shall not
exceed 105 days from the time official notice of a vacancy is posted.

Upon the expiration of any Lieutenant, Captain, or Battalion Chief promotional list, no
new list shall be established until an opening occurs. Any new promotional list shall be
valid for a period of 12-months.

[f an employee disputes any part of the promotional procedure, a 3-person committee will
be formed to review the dispute. This commuttee shall consist of:

One (1) person picked by the City from within the ranks of the City.

One (1) person picked by the Union Representative, from within the ranks of the
Venice Fire Department.

One (1) person picked by the employee raising the dispute, from within the ranks
of the Venice Fire Department.

The purpose of this committee will be to review the dispute. Upon completion of the
review, the committee shall provide a written report of their findings to the Fire Chief.
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ARTICLE #28

INSURANCE

Section 1. The City shall provide access to a comprehensive package of health insurance
benefits in the form of major medical group coverage, which shall include but not be limited to:
physician services; inpatient and outpatient hospital services, and emergency medical services
(including out-of-area emergency coverage); diagnostic laboratory and diagnostic/therapeutic
radiology services: alcohol, chemical dependency and mental health treatment services; skilled
nursing services; and prescription drug services.

Although access to the above-described coverage is guaranteed, the terms, conditions and
providers for such insurance shall be determined solely by the City.

Effective on October 1, 2009, a participating Employee shall pay by payroll deduction
based on the following scale for employee (single) health insurance coverage:

Base Salary
Less than $36,000 = $10/month

Base Salary Range
$36.000 - $46,000 = $20/month

Base Salary
More than $46,000 = $40/month

An eligible employee may elect optional dependent/family coverage. The cost of such
coverage shall be determined solely by the City. Physician office visit co-payments shall not
exceed $35.00 per visit. The in network deductible shall not exceed $300.00 per member per
year. The out of network deductible shall not exceed $600.00 per member per year.

Section 2. The self-funded health insurance coverage provided shall include psychiatric care
for employees exhibiting job-related stress or trauma symptoms. Each request by an individual
employee for such therapy shall be evaluated on its own merits by the City-assigned psychiatrist,
who shall determine whether or not the symptoms are sufficiently job related to qualify for
treatment under this provision. Therapy sessions for non-job related causes shall not be included
in this coverage, but shall be paid for by the employee or handled through the provisions of the
City’s group insurance and/or Employee Assistance Program (EAP).

Section 3. The City shall inform the IAFF President of periodic meetings of the Insurance
Advisory Committee, designed for the discussion of developments, priorities and planning in
relation to group insurance. The IAFF will be invited to designate up to two (2) representatives to
attend any such meetings, but at least one (1) such designee shall be encouraged to attend in
order to assure the input of and feed-back to the members of the bargaining unit. It shall be the
intent of the City to take all such input under advisement for consideration in the final
determination of insurance policies, programs, features, premiums and other changes.
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ARTICLE #29

ON-THE-JOB INJURY PAY

Section 1. Any member of the bargaining unit injured on duty who qualifies for W/C benefits
shall receive Worker’s Compensation and pay as follows:

a. First thirty (30) calendar days — Worker’s Compensation Lost Time Pay (66-
2/3), and be allowed to supplement their pay to make a full pay check by using sick
leave, vacation or compensatory time, in that order.

b. For up to the next five (5) months, the City shall supplement Worker’s
Compensation payments, up to the equivalent of the employee’s full salary, with
no deduction from the employee’s accrued time.

c. If the employee returns to work full time for more than thirty (30) days, then the
City shall reimburse the sick leave used during the first thirty (30) days of absence
as set forth in subsection (a).

Section 2. The City shall have the right to require periodic examinations by a City-authorized
physician in order to evaluate the progress and prognosis of an employee with any extended
disability. In the event the employee is unable to report to work, even temporarily, the employee
shall provide written notice from the attending Workers Compensation physician within two (2)
City Hall working days. Employees shall be returned to duty at the earliest practical date. The
City-authorized physician shall have the power to release such employee to return to either light
or full duty. The employer will assign light or limited duty only if such duty exists. No employee
will be allowed to return to work without a doctor’s statement, either indicating the type of work
the employee can perform, or giving complete release from medical care. However, if the
employee is deemed by a physician to have no reasonable expectation of returning to full duty,
with a reasonable degree of medical certainty, such employee shall be subject to termination by
the City, in which case any accrued time will be reimbursed in accordance with the Personnel
Rules and Regulations.
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ARTICLE #30

CLOTHING ARTICLE

Section 1. The City shall provide the uniforms, shoes, and all other necessary equipment.
Replacement of any such items shall be on an as-needed basis. Such needs shall be based on
normal wear and tear, or damage beyond the control of the member as determined by the Fire
Chief or designee. Replacement of uniform articles shall not be based on the lack of personal
fitness (i.e., weight gain not related to medical reasons).
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ARTICLE #31

PHYSICAL EXAMINATION

Section 1. Each member of the bargaining unit will receive an annual physical exam at no cost
to the employee. The exams shall be developed and implemented by the fire department’s
designated health care provider in accordance with NFPA 1582 Standard on Comprehensive
Occupational Medical Program for Fire Departments.

Section 2. In the event the City’s designated health care provider, during a physical,
determines that a member is not fit for duty and additional tests or information is required, the
City will bear the costs associated with the additional tests so ordered. However, the employee is
responsible to follow-up with the prescribed tests/exams within three (3) months of the City’s
designated health care provider’s recommendation. The City will not be lable for expenses
generated after that time.

Section 3. In the event that it is determined that a bargaining unit member requires an
inoculation or immunization as the result of exposure to a communicable disease or illness in the
line of duty, then the same inoculation or immunization will be made available to the members of
that employee’s household at no cost to the bargaining unit member.

Section 4. Physical examinations may be scheduled on off-duty time. Members shall be paid
for any off-duty time they spend in that regard, with the approval of the Fire Chief.

Section 5. Bargaining unit members shall complete all components of their physical
examination within a 45-day period to assure that the Fire Chief receives in timely manner
verification that the member 1s fit for duty. Any individual who fails or refuses to complete the
physical in the allotted time will be subject to appropriate disciplinary action.

42



ARTICLE #32

TUITION REIMBURSEMENT

Section 1. The City desires to encourage its employees to enhance their knowledge, skills,
and abilities relating to their official duties. Therefore, the City will pay for or reimburse an
employee for any mandatory continuing education or training necessary for certification,
recertification, or renewal of license(s) appropriate for the position held, subject to budget
limitations and subject to the procedure listed below.

Section 2. Education reimbursement eligibility is for classes and courses at an accredited
junior college, community college, college, or university within the State of Florida, or other
educational providers as approved by the Fire Chief, that are part of a program resulting in a two
year degree, four year degree, or Master’s degree limited to a maximum payment or
reimbursement of $2,000.00 per budget year, based on budget limitations. Expenses for books,
supplies, and other like expenses will not be reimbursed.

Section 3. Payment or reimbursement requests shall be made in the following manner:

A. Once approved in order for employees to be eligible for advance monies, a written request
must be submitted at least three (3) weeks in advance. The City will diligently attempt to
provide payment within the three (3) week time period. If unable to do so however, the
City will reimburse the employee as stated below. Further, advance monies are only
available for any mandatory continuing education or training necessary for certification,
recertification, or renewal of license(s) appropriate for the position held. Should the
employee fail to pass the course with a grade of “C” or higher, or its equivalent, or should
the employee fail to complete the course with a passing grade for a pass/fail course, the
employee shall reimburse the City for all monies spent on the course which were in excess
of the reimbursement amounts listed below.

B. To receive reimbursement for monies spent by an employee for approved coursework,
upon satisfactory completion of the course and/or receipt of a grade of “C” or higher
where grades are given, the employee shall submit their receipt for the tuition fee, along
with an official grade report, certificate of completion, or official transcript. Subject to the
procedures and limits listed above, the City shall pay 100% of the tuition fee when a
course is a pass/fail course and the employee receives a passing grade; 100% of the tuition
fee when an “A” is received; 80% when a “B” is received; 70% when a “C” is received;
and 0% when a “D”, “F”, “incomplete”, “withdrew”, “fail” or other such grade is
received.
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Section 4. If an employee voluntarily leaves or is terminated from employment within the first
year after a payment or reimbursement for training or education is received by the employee, the
employee shall repay 100% of the amount paid; within one to two years following payment or
reimbursement, the employee shall repay 50% of the amount paid; and after two or more years

following payment or reimbursement, the employee shall not be required to repay the City any of
the amounts paid or reimbursed.
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ARTICLE #33

FUNERAL BENEFIT

Section 1. The City agrees to defray all funeral and burial expenses up to ten thousand dollars
($10,000) of any member of the bargaining unit killed in the line of duty.
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ARTICLE #34

HOLIDAYS

Section 1. All bargaining unit personnel will receive five (5) shifts holiday time per calendar
year. Five (5) shifts may be taken at one time, or the shifts may be taken individually when
openings are available, providing for minimum staffing, as prescribed in Article 24 of this
Agreement.

Section 2. Administrative bargaining unit members shall receive the eleven (11) paid holidays
designated in the Personnel Procedures and Rules.

Section 3. A Firemedic hired between January 1% and March 14" of any calendar year shall
be entitled to five (5) shifts off during that year; a Firemedic hired between March 15™ and May
26™ shall receive four (4) holiday shifts off, a Firemedic hired between May 27" and August 7"
shall receive three (3) holiday shifts off: a Firemedic hired between August 8" and October 19"
shall receive two (2) holiday shifts off; and a Firemedic hired after October 20™ shall receive one
(1) holiday shift off.
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ARTICLE #35

VACATIONS

The City agrees to provide employees with a vacation plan as follows:

A ACCRUAL SCHEDULE

Section 1. Employees shall begin earning vacation credits on their first day of employment,
and for every ensuing calendar month. Shift employees must be paid for five (5) shifts in a
calendar month to accrue vacation time for that month. 40-hour/administrative employees must
be paid for at least eighty (80) hours per month to earn the accrual. Vacation, Sick Leave,
Holiday Pay, Compensatory Time, and other authorized time off will count for this purpose.
Vacation credits shall be accumulated by an employee at the end of the month for any month in
which they are on paid status for the specified amount of time.

Section 2. Employees shall accrue vacation time according to the following schedule:

Maximum Annual

Years of Continuous Service
Accrual Utilization

At least one but no more than seven years 144-hours 6-shifts |
Over seven but no more than twelve years 216-hours 9-shifts
Twelve years or more 288-hours 12-shifts
Section 3. 40 hour/administrative employees shall accrue vacation time in accordance with

City Policies pertaining to other 40 hour City employees.
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B. ADMINISTRATION

Section 1. Forty (40) hour/administrative employees vacation time shall be administered in
accordance with City Policies pertaining to other 40 hour City employees, subject to Section 2,
below.

Section 2. Vacations shall be selected and scheduled on the basis of seniority in accordance
with fire department policies. Employees shall not be granted vacation time off during the first
three (3) months of employment. Vacation time will be the first time off scheduled; no other time
oft will be scheduled until vacations are selected by each employee.

Section 3. When recording and deducting vacation time used, actual time off shall be
deducted on an hour for hour basis for any time the employee is on vacation.

Section 4. All employees shall take at least one-half of the number of days they earn each year
in actual time off. As an incentive to that end, they will be allowed to carry over or “bank” from
one year to the next only a number of days equal to the number they take in time off, but no
greater than one-half of what was earned. Any time not taken or banked in this manner will be
deleted without compensation at the end of each year. One exception to the “use it or lose it”
provision will be if an employee is hired on or after October 1* in any given year; such an
employee will not be required to take one-half of the vacation accruals earned for the rest of that
year. They will be allowed to carry over any accrued time into the next year, but will be required
by the end of that year to take one-half of everything accrued, including the time carried over.

Section 5. Employees shall be permitted to carry from one year to another not more than four
hundred twenty (420) hours of accrued vacation time. Any time over the maximum shall be
compensated once annually according to the provisions of Section 6 and 7 of this article. In the
event that an employee has accumulated more than this maximum in any one year, and has been
precluded by the City from the use of the excess by January 1¥ of each year, they shall be
compensated at their current straight time hourly rate of pay (40-hour rate) for all time in excess
of the maximum. These payments shall be made no later than the first payday in January each
year. Conversely, if there is, by January 1% of each year, excess time over the maximum due to
the employee’s failure to schedule/request time off, the excess amount will be deleted without
compensation. The City will take into consideration any situation which results in negative impact
upon an affected employee during the first year of such implementation.

Section 6. Employees shall be compensated for any excess vacation time on record, as

calculated by the City, and at their current 40-hour rate of pay, as calculated by the City and shall
be multiplied by 2/3 to determine the appropriate amount of compensation.
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Section 7. Any employee separated from their job for any reason shall be compensated for all
unused vacation leave at the time of separation, as calculated by the City, and shall be multiplied
by 2/3 to determine the appropriate amount of compensation.

Section 8. Should an employee become ill or disabled while on vacation, “vacation leave”
shall be changed to “sick leave”, effective for the date(s) of the illness/disability upon notice to the
Shift Commander or Fire Department administrative office. Such notification must be made as
quickly as possible after the onset of the illness/disability.

Section 9. Absence due to sickness, injury or disability (not work related) in excess of that
time which an employee has accrued for that purpose will be charged to vacation accruals.

Section 10. If a shift employee’s status changes to an administrative position, his vacation bank
shall be recalculated, multiplying the banked hours by 2/3. Conversely, if an administrative
employee’s status changes to a shift position, that employee’s vacation bank shall be multiplied by
1.5.
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ARTICLE #36

DURATION OF AGREEMENT

Section 1. This Agreement shall be effective October 1, 2009 through September 30, 2012.
On or before June 1, 2010 collective bargaining negotiations shall be reopened for the purpose of
negotiating Articles #7, #23 and #32. Collective bargaining negotiations shall be reopened for
the purpose of negotiating Articles #7, #23 and #32 if the City is no longer in deficit spending —
i.e. not using funds from reserves to balance the budget and the City’s General Fund balance
exceeds the minimum amount stipulated by City policy.

In witness whereof, the parties hereto have set their hand this 23 day of November, 2010.

FOR THE EMPLOYER

Section 2. Successor Clause. This agreement shall be binding upon the successors and
assigns of the parties hereto, and no provisions, terms or obligations herein contained shall be
affected, modified, altered, or changed to the detriment of the other party in any respect
whatsoever by the consolidation, merger, sale, transfer, lease or assignment of either party
hereto, or of any separable, independent segment of either party hereto.
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APPENDIX #1

IAFF FIRST YEAR DISTRIBUTION

Employee FY 09-10 Total
Reverse Seniority Base 1 X Payment
Spinweber 34,500 825.73
Cochara 34,500 825.73
Tomer 42,500 3,158.73
Meyers 42,500 3,158.73
Van Dyke 42,500 3,158.73
Hunter 47,000 3,158.73
Hartley 47,000 3,158.73
Behling 56,000 2,158.73
Cammarata 56,500 1,658.73
Dowd 56,500 2,033.73
Putnal 56,500 2,783.73
Stause 61,000 158.73
Brantley 61,000 158.73
Folkers 61,000 158.73
Wasserman 61,000 158.73
Van Deusen 61,000 158.73
Worobel 61,000 158.73
Collins 61,000 158.73
Runck 61,000 168.73
Ripo 61,000 158.73
Lanigan 61,000 158.73
Devine 61,000 158.73
Tramel 61,000 158.73
Roberts 61,000 158.73
Miller 61,000 158.73
Ridgeway 61,000 158.73
Pursell 61,000 158.73
Giddens 66,750 825.73
Blanchard 70,750 158.73
Lowery 70,750 158.73
Armstrong, D. 70,750 158.73
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FY 09-10

o tom |

Employee
Reverse Seniority Base 1 X Payment ‘
Cripe 70,750 158.73 |
Rizzo 70,750 158.73J
Johnson 70,750 158.73 ‘\
Armstrong, S. 70,750 158.73
Fitzgerald 70,750 158.73
O'Connor 76,750 1,408.73
Carvey 81,750 158.73
Grisanti 81,750 158.73
Silva 81,750 158.73T
TOTALS 2,446,750 32,600.00
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APPENDIX #2

IAFF SECOND YEAR DISTRIBUTION

(Deleted per negotiations 2010. Superseded by Article 7 provisions ratified on 11/23/10.)
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APPENDIX #3
JOINT APPRENTICESHIP AND TRAINING COMMITTEE (JATC)

PROCEDURES IN THE EVENT A MODULE IS
FAILED BY AN APPRENTICE FIREFIGHTER

New employees shall be subject to the Apprenticeship Program and the provisions of the
Contract until they successfully complete all the prescribed modules and are graduated from the
Program.

If an employee fails any portion of the Apprenticeship Program, the Training Officer, with the
assistance of any other supervisory or managerial personnel of his choice, shall immediately
provide Oral Counseling. An alternate test on the same material must be passed within thirty
(30) calendar days.

If an employee fails the second test of a particular module, or a second test at any point in the
Apprenticeship Program, there shall be a meeting of the JATC, and by their unanimous approval
a Written Reprimand shall be issued. Another thirty (30) day period will be scheduled for the
employee to retake another alternate test.

If an employee fails a third test at any point in the Apprenticeship Program, there shall be a
meeting of the JATC, and by their unanimous approval a delay in the next scheduled step
increase shall be recommended to the Fire Chief.

Upon failure of a fourth test at any point in the Apprenticeship Program, an employee shall be
considered to have failed the Program. The JATC shall meet and, by a unanimous vote. shall
recommend to the Fire Chief that the employee be terminated.

h Silva, IAFF Gerald Collins, IAFF
Administrative Battalion Chief/EMT District Vice-President
Training & Public Education

e A ﬂ//jﬁ\

Steve Kona, City of Venice C. AnthoanMfAFP
Deputy Fire Chief Lieutenant/EMT
e A tec Clo. oD s
Alan Bullock, City of Venice Chris C. Ripo, IAFF
Director, Administrative Services Firemedic
APPROVED: .
Isaac Turner, City of Venice
City Manager
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